New Rights under the Employment Relations Act

(These elements are either in place in law already, or due to be implemented in the near future)

Collective Rights 

1. In every company with more than 20 employers a trade union will be able to apply for statutory recognition.

2. A ballot of employees can force employers to recognise trade unions if 50% plus one is a union member, this will lead to automatic recognition.

3. If less than 50% of workers are in unions the union can ballot and will be awarded recognition if 40% of eligible employees vote for it.

4. Where statutory recognition procedures are invoked the employer will have to consult the union about training.

5. No employee will be forced to sign an individual contract where collective arrangements already exist.

6. No employer will able to dismiss a striking employee within 8 weeks of undertaking lawful industrial action.

7. The employer will be legally obliged to take all reasonable steps to resolve the dispute before considering dismissal after the 8 week moratorium.

8. No employee can be discriminated against in the workplace because they are a member of a trade union.

9. Nobody can be “blacklisted” by an employer and therefore prevented from finding work because of membership of a trade union.

10. Union membership can be kept confidential, including ending the current position of a union having to inform management of the names of those being balloted for industrial action.

11. All employees will be entitled to be accompanied by either a fellow employee or a trade union official in serious disciplinary or grievance hearings. Effectively ending the right of employers to keep trade unions out of any workplace.

12. The Government will set up a Partnership Fund, to be used by employers and trade unions to train managers and representatives to develop partnership in the workplace.

Individual Rights

13. The right to claim unfair dismissal currently has a qualifying period of two years of employment. The Bill will reduce this qualifying period to one year.
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14. Where an employee wins an unfair dismissal tribunal the maximum award they can receive will be raised from the present £12,000 to £50,000.

15. All statutory awards and payments will be index linked to ensure they keep pace with inflation. These payments include; guarantee payments in case of lay-off, 

16. the calculation for statutory redundancy pay,

17. basic awards,

18. additional awards 

19. and unfair dismissal payments.

20. The Government will remove the right for employers to insert waiver clauses on unfair dismissal in fixed term contracts.

21. The role of employment agencies in the labour market will be subject to new regulation to increase confidence in the relationship between employee and employer.

Family Friendly Policies
22. The right to maternity leave will be extended to 18 weeks in line with statutory maternity pay.

23. The rights to extended maternity absence will be subject to a one year qualifying period rather than two as at present.

24. This qualifying period will also extend to other parental leave.

25. Ensure that contracts of employment will continue through parental leave.
26. This right will be extended to maternity leave.

27. Ensure that employees can return to their old, or a similar job, after parental leave bringing this right in line with maternity leave.

28. There will be a new right to three months adoption leave.

29. There will be a new right to reasonable time off for family emergencies.

30. There will be protection from dismissal or detriment for exercising the rights to parental leave.
31. This right will also apply to urgent family emergency leave.

32. There will be a simplification of the notice period for maternity leave.

33. The legislation will provide for implementation of the EU Part-time work directive.
34. The Bill will ensure equal pay for part-time workers.
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